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ARTICLE I 
RECOGNITION 


The fSoaAd hereby recognizes the Ucumohton Education Association 
os the exclusive representative hor c ollective negotiations c oncerning 
the turns and conditions of, employment ion cuvtihicated personnel 
under contract and on leave, employed by the Board oh Education, 
including: 

1. Teachers 

2. Librarians 

3. Nurses 

4. Child Study Team and Speech Therapist 

5. Guidance 

6. C.I.E. 

7. Extra-Curricular Personnel 

8. Gxa.de level Chalipersons 

Unless otherwise indicated, the turn "teachers", w hen used herina(,ter 
in this A greement, shall reher to all prohessional employees xepxesented 
by the Association in the negotiating unit as above defined,and 
xe^exences to male teachexs shall include female teacjiexs. 

Excluded hrom contxact mill be Centxat O^ice Administration, 

Pxincipals, Assistant Principals, Dixectox oh Special Sexvic.es, 

Axea Ca-cxdinatoxs and Curriculum Supexvisox. 

ARTICLE II 

NEGOTIATION PROCEDURE 

The parties agree to entex into collective negotiations in accordance 
with Chapter 1 23, Public Laws 1975, in a good~haitf i exhort to 
reach agreement on all matters concerning the terms and conditions 
oh teachers' employment. Such negotiations shall begin not later 
than November l oh the calendar year preceding the calendar year 
in which this Agreement expires.Any Agreement So negotiated shall 
apply to all teachexs, be reduced to writing, be signed by the 
Board and the Association. 

Representatives oh the Board and the Association negotiating committee 
shall meet at the request oh either party Ihz puApo^e o)$ reviewing 
the administration oh the Agreement, and to resolve problems that 
may arise. These meetings are not intended to by-pass the grievance 
procedure. 


ARTICLE III 
GRIEVANCE PROCEDURE 

The hollowing steps are to be ((allowed in the Grievance Procedure. 

An aggrieved person or group shall hile. within twenty (2 0) school 
days hrom the date oh alleged grievance his grievance in writing 
to the building principal . I h abler ten 110) school days, the 
principal does not soilshy the grievance or halls to make a determination, 
the individual or group may then take his grievance in writing 
to the Superintendent oh Schools. 



is a till not satis kled, on Ik the Supvu.ntznde.nt kails to make 
a determination, the gnlevance may be timed oven to a committee 
khom the Boand ok Education and a committee k^om the Hammonton 
Education ASSvcA.ation, who will then have ten I /(?) school days 
to satis ky ok make a determination on the grievance. 

Ik they j$tu£ to do ao, the agghieved peASon ok gnoup may then 
submit. hit grievance to the Bound ok Education i $ok determination. 

A gnlevance which nemalns unnesolved aktei a decision hat been 
Kendened by the Boand ok Education may be appealed to anbithatlon 
within klkteen ( 15) days kollowlng Whitten KQ.cel.pt ok the Boand's 
decision. The aKbltrw.ti.on shall be conducted unden the nuleA ok 
the Amenican AKbithation Association Voluntany La-bon AKbitKatlon. 
The decision ok the anbithaton shail be advisony onl.y. The costs 
ok the aKbitxatoK Ahall be divided equally between the paKtleA. 

To expedite the nendening a(, a pKompt decision, thene shall be 
no tnanAcnipl ok postheaning bnleks except Ik nequested by the 
OAbltKatoK. 

B. Veklnltl.om A grievance It, a claim by a teachen ok gnoup ok leacheKA 
bated upon the intenpxctation, application, ok violations ok this 
Agneement. 

ARTICLE IV 

TEACHING HOURS AMO LOAD 

A. S-cgw-Inf A teacheK shall be nequlned to Indicate thelK pnesence 
koK day by initialing thein archival and depantuAe In the apphophlale 
column ok the kaculty "sign-in" KoAteA. 

B. Teachens shall be nequlned to nepont koh duty {7 5) minutes 

bekone the opening otf the school day, and Ahatl. 6e nequlned to 
stay kHtew H5) minutes akten the close ok the pupils school 
day. The. teachens wohkday shall not exceed a total ok six houAA 
and k°hty-klue minutes, unless designated by the admlnistnation 
koK the kollowlng Aesponsibilities: 

1, Vacuity meetings [15 pen yean) 
l. Duty nostens 

I a) ok kite detention 
[61 bus duty 

5. Vepantmental/ghade level meetings 

4. Adminlstxatlve-teachen conkenences - scheduled at mutually 
agneeable times 

5 . field flips 

C. When teachens ane nequlned to attend pne - oh post - school meetings, 

Such meetings shall begin no laten than (75) minutes akten 

the students' dismissal time . A dmlniA fiat oka shall make eves.y 
ekk°nt to limit sold meetings to sixty ( 60 ) minutes, except diming 
evaluation and/on monltoning pen-tods. Vohty-etght MS) hours wnitten 
notice shall be given phlon to any knculty on departmental gna.de 
level meeting wheneven possible. 
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Paxent-teaches meetings and Atu.de.rvt assistance axe eonsidexed 
a duty oh each teachex and shall be scheduled at a mutually agxeeable 
■time at the aequest oft the student, paxent, teachex ox admlnistSLatox 
a .a needed. 

W hen quallhled substitute teackexs afie not available, faculty 
membexs will be xequlxed to covex classes teachexs who axe 
absent. 

Teachexs who covex these classes should: 

1, Be utilized faom study halls ^tx&t of, all. 

1. Secondly, be taken faom theix P.P.S.A. pexlods. 

Gxade Level Chalxpexsons. 

t. Compensation: See. Schedule "8" . 

Extxacuxxiculxx Activities. 

1. Compensation: See Schedule "C" 

ARTICLE V 

NON-TEACHING VUT1CS 

The Hammonton Boaxd oh Education shall be xesponsible hox the 
maintenance oh the School Vistxiet's attendance xegistexs. 

Lunchxoom and Playgxomd Aides a halt be employed In the Elementaxy 
School h 0/l Gxades K-5. 

ARTICLE VI 
INSURANCE 

NJI/B Plan: The Boaxd Ahalt asAume hull coAt (,ox the Blue Cxoaa, 

Blue Shield hull hamily Plan , Maj ox Medical, RIdex J. 

Pxescxlption Plan: Ehheetlve July 1, /985, the Boaxd oh Education 
shall p xovlde a Pull family Covexage Pxescxlption Plan. 

Veivtal Plan: Ehfie.olive September. 198/, the Boaxd oh Education 
Shall pxovide single covtxage hoX dental bene(,lti as outlined 
by N.J. Venial Sexvlce Plan, Inc. Pxogxam III A {ox equal). E^ec live 
July /, 7983, the Boaxd oh Education shall pxovide fall homily 
dental covexage. Ehheetlve July 1, 19V, oxathodonlcs c ovexage 
shall be pxovtded. 

Optical Benehlt: Ehheetlve July 1, 7 98 7, the Boaxd oh Education 
shall pxovide a xeimbuxsement oh $12B.OO pex homily fa*- optical 
c axe. 


ARTICLE VII 
REEMPLOYMENT RIGHTS 

(In ox behoxe Apxil 30, all non-tenuxed teachexs will have had 
theix admlnlAtxative eonhtxence whexeln they will be notified 
oh the xteommendatlon 0 |$ the administxation xegaxding theix xe- 


8. Or ok befoxe Apxil 30 in each Ackool yuan, -the 8oaAd otf Education 
a hole give to each non-tenuxe tracking Staff membex continuously 
employed by it since the pxeceding Septeinbex 30, eithex 

7. A wxitten off ex of a contxact fox employment fox the next succeeding 
yeax providing fox at least the same texmA and conditions of, employment 
but with Such incxeases in salaxy as may be xequixed by law ox 
policies o |5 the Boaxd ojJ Education, OR 

l. A wKitten notice that such employment will not be offexed. 

C. Each non-tenuxed teachen xeceiving contxacts must notify the Boaxd 
of Education such acceptance, in waiting, on ox be fox e Jane 
1, in which event such employment shall continue as pxovided fox 
hexein. In the absence of suck notice of acceptance, the pxovision 
of this A xticle sfuxil no longex be applicable. 

V. Tznuxed teachzxs shall assume xeemptoymznt undex existing policies 
and contxacts unless othexwise notified. 

E, Upon xequest, teachexs shall be notified of thzix tentative assignment 
of the following School yeax by August 1. 

F, The Pxesident of the Hammonton Education Association shall be 
notified in waiting of all Unit vacancies. 

\f said vacancy {s) occux Ul duxing the SummeK Kecess, in addition 
to the afoKementioned, Such vacancy (4) Shall be posted on each 
-ichoot main office bulletin boaxd. 

G , f/ome-SchooE Teaching Salaxy Guidet See Schedule W F" 

ARTICLE VIII 
PHYSICAL EXAMINATIONS 

A. A doctox's cextification shall, be xequixed and pxovided by a teachex 
absent fox moxe than th/iee (3) consecutive school days due to 
illness. This cextification shall be at the teachex'A expense, 
pxovided, howevex, that the teachex shall have the option of submitting 
himself to examination by the School Voctox, 

B. The Soaxd otf Education shall xequixe, at the initial employment, 

a physical examination by the school physician ox any otkex physician 
designated by the Boaxd of Education. 

C. Annual pxe-School texm physical examinati.onS may be at the Boaxd's 
xequest. The cost of this physical to be boxne by the Boaxd of 
Education. Any otkex physical exam xequested by the Boaxd ot$ Educatxcm 
will be the Boaxd’s expense. 
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ARTICLE TX 

PROFESSIONAL DEVELOPMENT MV 
EDUCATIONAL IMPROVEMENT 

A. The Board of Education will reimburse ajtij full certificated teacher 

Seventy-five per cent f75%j the. yearly c o*t. of, tuition of professional 

c oomw taken by kirn. Seventy-f- tve pe/i cen£ (751) of -the. yearly 
c o*t is not to exceed Acven hundred fifty (75i3) dollar* per AcftooC 
fiscal yedA (Ju£i/ / -Co June 3(7). Each person muit obtain approval 
by the Superintendent of School* before enrolling in -laid course. 

Official confirmation in writing of successful complexion of each 
course must be presented to the. Superintendent, for hi* approval 
within sixty { 60) day* after completion of course, and then foAwarded 
to the Secretary of the Board of Education for payment, of seventy-five 
(75%) per cent of the pre*en-te.d bill. No one it to receive any 
payment for any coune with grade below a "C". 

The *taff mender mu*t be in the employment of the board of) Education 
at least one (I) -school year [September-June) before ■thi* policy 
applies. 

Reimbursement of summer course* will apply only if the teacher 

ha* signed a contract for the following year and returns in September 

to assume hi* duties. 

ARTICLE X 
PERSONNEL RECORD 

A. There shall be one [I) designated file in the office <?($ the Superintendent 
for each unit member; however, copies of eval.uati.ons and other 
pertinent information may be kept in the building principal's 
own personal file. Copies of all building principals' docionent* 
shall be duplicated, for the designated file. There shall also 
exist a personnel file for each unit member maintained in 
the office of the School Business Administrator. 

(2) A teacher, upon presentation of advanced written request, 
may inspect his personnel file. 

(3) The Superintendent has the right to remove materials pertaining 
to pre-employment prior to review. 

[A) Upon inspection the teacher shall have the right to add his 
comments to any material filed, and these written comments 
shall be made part of the teacher's personnel file. 

8. A teacher shall be given a copy o<$ any class visit or evaluation 

report prepared by his evaluator 4& hours before a Scheduled confer.en.ee. 
Teacher (a) shall have the opportunity to review and add written 
comments to the evaluation. 

C. Upon request of the teacher and at the convenience of the Superintendent's 
office, mat.eri.aZ* within the personnel file ex.ctusi.ve of A. (3) 
above may be reproduced. All cost* reproduction shall, be borne 
by the teacher. 
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ARTICLE XI 
SICK LEAVE 


A. TeachexA oj ie to be given a wxitten accounting 0 |$ accumulated tick 
Leave dayA no Latex than dovembex I 0 ,$ each yeax. 

6 Elective Sep-tewbeA /978, te.ach.ex6 6haZl be gxanted twelve \12) 

Aick Leave dayA pex yeax. Such day 6 Ahull be accumulative. 

C. Upon xetixement, any employee, who ha6 been employed in the diAtxict 
fax a minimum o{, twenty (20) yeaxA pxiox to xetixement, ox any 
employee that fiat been employed a minimum oh mteen ((5) yeaxA 
with at. leaAt 6 ive (5) yeaXA o<$ militaxy Aexvice, and who hat 
accumulated 6ick leave puAAuant to R.S. ISA* 30, Ahull be paid 
at the time o{, xetixement 6uch 6um at Ahalt be axxived. at accoxding 
to the fallowing faxmula and condition6: 

i. One-thixd o {| the employee' & daily Aalaxy, computed by .taking 
one-two fumdxekth 0({ the ten-month employee' 6 yeaxly Aalaxy, ox 
one-two hundxed faxtieth the twelve-month employee'6 yeaxty 
6 ataxy and 6 halt be multiplied by the total numb ex o{\ accumulated 
6ick leave dayA accumulated by the employee. ThiA amount Aubject 
to the condttionA below a hall xepxeAent the total Atm to be paid 
upon xetixement. 

1. Any employee xetixing pxiox to the age ofi SO ox xetixing pxiox 
to IQ yeaAA <?($ Aexvice in thiA a chad diAtxict a hall not be eligible 
to xeceive payment undex thiA policy, unleM Aaid employee who 
(uxa been employed fax a minimum oh 20 yeaxA xetixeA due to ill 
health . 

3. In oxdex to xeceive payment undex thiA policy, the xetiAing 
employee Ahull give advance notice to the Boaxd afi Education o& 
hlA intentionA to xetixe Ao that appxopxlate A urn A o(, money can 
be budgeted in the annual Achool budget. In the eveni: the School 
Boaxd -La not given adequate notice, the xetixing employee Ahull 
not xeceive payment until the next annual budget. 

4. Undex no cixcumAtancei Ahull any individual xeceive moxe than 
$5 ,000 tkxough June 30, \9b7, and no individual Afiati xeceive 
moxe than $5, 5 00. elective July I, 1987. 

ARTICLE XII 
LEAVES OF ABSENCE 


A. PeAAonal Leave 

(1) Alt employeeA AhalZ be gxanted a leave of) absence fax peJiAonal 
buAineAA not to exceed two (2) dayA pex yeax. 

(2) Such leave 6ha.ll be without loAA oh pay and Ahull be added 
to unuAed Aick day6. 

(3) PeAAona£ buAineAA fax the puxpoAe o{, thiA policy iA hexeby 
defined ua ^ allow A : 





Ia| 7 liniss in the immediate family when the presence oj$ the 
employee is nequined , 

(6) Death of a nelat ,cue on. close intend. 

|c) Count summons on. othen legal pnocest involving no monal 
tunpitude on the pant of the employee. 

(d) ReligionS holiday. 

|ej PenSonal Confidential [confide in one administnaton of 
youn choice .) 

(i$) On fon any othen valid neaSons at discnetion of Supenintender\t. 


( 4 ) Each employee shall be nequined to obtain pnion appAcval fon 
the pensonal leave fnom his principal on supervisor, except in 
the ea&e of mengency. In the event of an emergency, tuck personal 
leave shall be confirmed by the principal on tupenvison. 

(5) Contnact language pursuant to pensonal leave shall take precedence 
over any language specified in Bound policy on teachen handbooks. 

B. B eneavment leave 

ff) A maximum of five (5) days shall be allowed with no loss of 
pay wheneven employee is absent due to death of a member of his 
immediate family. Immediate family is defined to include husband, 
wife, bnothen, sisten, son, daughten, panents, on spouse's patients. 

(2) Five {5] days shall, mean five consecutive days, excluding 
Satunday and Sunday. 

(3) The same five day leave shall apply to nelated peASonS nesiding 
in the same nesidence of the employee, -such as s in-laws, gnandpaAents, 
etc. 

C. UateAnity Leave 

11) Disability leave is pAovided fon under Article XIII, Section 

" 8 m . 

(2) M atennity leave shall commence on the date requested pnovided 
that the Superintendent has been notified in waiting at least 
fifteen (15} school days pnion to the date Acquitted. 

13) A teachen may netuAn jfrom Vatennity leave at the beginning 
oa mid-yean \second smesten) of the following school yean pnovided 
She hat notified the ftoand sixty { 60 ) days phioA to hen return. 

\4) The Board shall have the. discretion to delay neinstatment 
of the teacheA until c entification by hen physician. 

ARTICLE XIII 

RIGHT TO WITHHOLD INCREMENT 

A. The Hanmonton Boand of Education nesenvet the night to withhold 
an incment and/on adjustment fnom any teachen due to inefficiency 
on othen just cause acconding to the following! 
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B. Withholding IncAementS Causes; Hoti.ce of Appeals 

Any B oand of Education may withhold, f on inef ficiency o* c*he>i 
good e<ia6e, -t/te ewp.£ogme>%t incAement, oh. the adjustment incAement, 
oa both, 0($ a>u/ membeA In any yeax by a majority vote of all membfU 
0(5 the 8oaAd of Education. It shall be the duty of the. BoaAd of 
Education, within ten (/ 0) days, to give Whitten notice oft tuck 
action, togetheA with the Aeasons theAefoAe; to the membeAA concerned. 
The membeA may appeal fAom Such action to the commit sioneA undeA 
xules pAesc/iibed by him. The cormissioneA shall consideA -Such 
appeat and shall eithex affiAm the action of the BoaAd of education 
oa diAect that the incAement oa incAments be paid. The commissioneA 
may designate an assistant comissionen o \5 education to act foA 
him in /us place and with hit powexs on Auch appeals. it shall 
not be mandatoAy upon the BoaAd o ^ Education to pay any Auch denied 
incAement in any futuxe yeax oa an adjustment incAement, 

C. U oti.ee Given to Employee of Inefficiency 

The BoaAd shall not fonvjcutd any cfcaAge of, inefficiency to the 
commissioneA, unless at least ninety (90 ) day a pAioA th.en.eto and 
within the cuAAejit oa pAeceding Achool yeaA, the BoaAd oa the 
SupeAintendent of Schools of the distfeLct has given to the employee 

, againAt whom Audi chaAge is made, written notice of the all.eged 
inefficiency, Apecifying the natuAe -the4eo|$ with Auch paAticulans 
aA to f uAttls h the employee an oppoAtunity to coAAect and oveAcome 
the Aame. 

V. Ho tenuAe teacheA will be denied an incAement and /oa adjustment 
unleSA he has been obseAved at least tkAte (3) timeA dicing any 
Achool yeas.. The thAee obsexvations ate to be concluded with at 
least tioo { 1 ) toeefe inteAval between each, and one to be done by 
mote than one administAatoA, 

ARTICLE XIV 
MISCELLANEOUS 

A. Eoa any mileage driven on Achool buSineAA oa within the couasz 

of a noAmat teaching assignment, the teacheA Aha.ll be compenAated 
at the Aate of eighteen and a half (H~k\ cents pen miles. 

B. The Hammonton Education Association VAeSident oa his designee 
shall be gnan-ted one (I) ^ee peAiod pea week to conduct Association 
business. 

C. The Association Aepnesentative shall be granted leave time fox 
mutually scheduled heatings ofi meetings as dinected by a Atat.e 
agency oa couAts. 
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ARTICLE XV 
DURATION 


A. Vuhation Pexiodi This Agxeeement h hall be in efa&ect ai J uly 

/, 1 9j$g, and. Ahalt continue -ck e^ett un-tcE June 30, 7W5®, 

ThiA Agreement 4/t£t££ noi be ex-tended anally, and it iA expheAAly 
undeAAtood that it will expifie on the. date, indicated, unleA- 5 it 
it extended in waiting. 

6. In witneA- 6 wheheof, the paAtiZA hexeio have co.ua ed this Agreement 
to be signed by theiA aeApective pheAidents, atteAted by theiA 
KQApecttve AechetaAies, and theiA coApoAate seals to be placed 
hexeon, all on the day and yeah (,ihAt above Whitten. 


HAmONfON EDUCATION ASSOCIATION 


Yhetident 


UAMONTON BOARD OF EDUCATION 



f -,. - j 

Yh.eAid.ent. 





* kit beyond the 7-9S5 /lb 24th. &Z*y-*natL receive an tneneatz o{, $2,200. 
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SCHEDULE "B" 


COMPENSATION: GRADE LEVEL CHAIRPERSONS - 79S6/S7 6 1987/88 


Each gnadt Level CkainpeAton will ncccivc a bate. *Upend otf F-ca^-L Yean 

- $606.00, Second Yean - $636.00, Thind Yean - $686.00, Fourth Yean 

$748.00, 1987/88 F ounth Yean $808.00, with an additional Atipend oft 

£35 .00 ^ofi each depantment on gnade level memben working with the Chainpen&on. 


NOTE: The additional Atipend may change 4chart yean to school t/ean 
due to ineneaAe on decneaAe <?$ Ata^/, memben* aAAigned to the vanioii* 
departments, anean, on gnade level*. 

Vepantment on 
Gnade Level 

Kdg. 

F in*t 

Second 

Thind 

Fourth 

Fif,th 

Sixth 

Seventh 

Eighth 

Special A neat {Elem. School) Reading Department 
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EXTRA CUKRICaiAR 7986/S7 
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EXTRA CURRICULAR 79S6/S7 
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SCHEDULE Q 

EXTRA. CURRICULAR 7VS7/SS 
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SCHEDULE C 

EXTRA CURRICULAR 19*7/1* 
CONTINUED 
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SCHEDULE "E" 

COACHES SALARV GUIDE J 9 S 6 /S 7 
COMnWUED 



r~\ 


<» 

£ 

ft 


a: 

§ 

P> 

ra 

© 

s- 


© 



© 

O' 


£ 

t> 

p 

£S* 


a: 

g 

©. 


it-& 


o 

^9 


n 

o 

© 


oi 

I 

W 

B 

<0* 

i 

O' 


g ££££ 

bv ^ 6- £) 

S’ fc-fc-fe- 6 * 

e* H £+ fcv o 

O' P P P Q 

& 


~H 

Q 

© 

<H 

o- 


/I 


c-e 


1 — 

-V* 


^ •—4 

-. ^1 ^4 -l 

^ «S5 

K> 

5 N-* 

N ^ 

K3 -^4 

Oi O 

UO W IN © 

On O' On -£»■ 

On 

* O' 

Vi o> 

Oi Os 

Vi Cl 

<N IN W O 

w 0O w O 

r» 

» ~~J 

^ ^4 

-4 ^ 

■** Os 

■h -tN -uo- 

1*^ f4 M 




—t .—k 

_,, _, 

■—1 —* 


—^ fvo 

—* —I ■—> r-0 


Oj v© 

OJ •£> 

IN) vO 

■$* -«* 

-U -t* -* 

M K. » O 

or* 

OO *^4 

OR M 

«• -M 

OO —*■ 

c*o <>o oo —• 

r© t© r© —* 

o 


-U ~vl 

•O- -4 

*-* ^4 

W ^4 -s^ 

-o o o in 

Oc 


*-» 

►-< 


■o 

Or 

-~i 

X 

tw 

OR 


—» N) 

— K) 

— ro 

-a r© 

—. t© 

N. ^ KJ 

r-5 

•fc. ©* 

*4- <=> 

4n. O 

in t© 

VI 1/tUI N) 

oo c** c*> 0 > 

vO 

o in 

©) in 

O Vt 

o o 

I) Q D Q 

M Nl Ni OO 

Or 

<=> K) 

© f© 


©» o 

ca o <=» ©> 

ui vn Ut ^ 

Ca 



>-l 

>-1 


—* N> 
M O' 
O',' © 
o oo 


K) 

w* 

h© 



“-* 


— k 


Ki 


K) 

03 

Oj 


-4 

O' 

vO 


O 

sO 

•XJ 

•N4 

OJ 

O) 

Oo 

Ki 

O' 

OO O 

c*» 

©> 

C3 

'O 

O 

<Z> 

cz> 

vO 

or> 

oo 

tx< 

vl> 

-Cn 

cs> oo 

o 

c» 

^-4 

On 

***4 


-4 

O' 

-** 


'U 

Os 

SCI 


3 

* 3 . 








I 

V<5 


1 —4 

vO 

vO 

s£) *D 

—>^4 

04 '-4 

VI 

vt 

VI V» 


Vj O' 

o> 

Ox 

O' Ox 

v*j o-n 

-4 '-t 




n-4 * 




■—* ■—* 


Oo 

Ci 

C> 

Q o 

—* On 

CO -'1 

v* 

o> 

On On 

<X> XQ 

4». -4 


Ni 

Tv* rsi> 

On **>J, 


■fc* <3 —• 

VI vj 

c> r-a vi 


Vn 

vi 


Oo Ul 
Vi Vi 


r-4 'j 
O r^> 
Cs Vi 




— ro 

'4 Cl' 
on C3 
Cl oo 


-c. -fc- 4*. 

4*. 4», -C» -fc> 

VJ V) Cn CM 


VI —* 
ks -o 
O' Vo 


oj 

«2 



SCfOUlf £ 

COACHES SALARY GlilVE /9S7/SS 
COHTTHUEV 
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'1 
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SCHEPUIE "F” 

HOME SCHOOL TEACHING SALARy GUI PE J986/87 


yEAR 


BS/BA LEVEL 


MS/MA LEVEL 

1-4 

$ 

9.67 peA houA 

$ 

11.57 piA houA 

5-9 

$ 

11.57 peA houA 

$ 

13,19 piA ho.uA 

10-14 

$ 

13.19 pi)i houA 

$ 

14.63 peA houA 

15-* 

$ 

16.15 peA houA 

$ 

17.95 piA houA 


HOME SCHOOL TEACHING SALARy GUIPE 1987/88 


yEAR 

BS/BA LEVEL 

MS/MA LEVEL 

1-4 

$ 9.67 piA houA 

$ 11.51 peA houA 

5-9 

$ 11.57 pvt houA 

$ 13.19 poA houA 

10-14 

$ 13.19 piA houA 

£ 14,6 3 peA houA 

15-' 

$ 17.44 peA kouA 

$ 19.39 piA houA 
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